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Office of Diversity, Equity,
Inclusion, and Belonging

At YSPH, we aim to foster diversity, equity, inclusion, and belonging. To meet the
public health challenges of today and tomorrow, we are committed to training a diverse
public health workforce that reflects the communities we serve; to addressing health
inequities through our teaching, research, and service; and to nurturing a genuine sense
of belonging among our students, faculty, staff, and alumni.

We value intellectual curiosity and the free and respectful expression of diverse
opinions. Discrimination and harassment in any form have no place at YSPH. There
are several resources available if someone encounters or witnesses intolerance,
discrimination, or behavior that threatens diversity and inclusion at YSPH:

Mayur Desai is the associate dean for diversity, equity, inclusion, and belonging
and serves as the dean’s designee for student reports of discrimination and
harassment at YSPH. See https://student-dhr.yale.edu/deans-designees; or
email mayur.desai@yale.edu.

In addition, students, faculty, and staff can contact the Yale Office of
Institutional Equity and Access with any concerns. See https://oiea.yale.edu; or
email equity@yale.edu.

Professor Jody Sindelar is the Title IX coordinator for YSPH. See https://
provost.yale.edu/title-ix/coordinators; or email jody.sindelar@yale.edu.

Alyson Zeitlin is the director of faculty and staff affairs at YSPH. She can be reached at
203.785.7373 or alyson.zeitlin@yale.edu.
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